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READ THIS
ONE

FIRST
(It’ll only take 2 minutes)

From Steven Bruce
Registered Osteopath
12th February 2019

Like it or not, the new CPD system will aﬀect
you!
There has been a lot of material published by the General Osteopathic Council about the new
CPD system since it went live in October, all of it very helpful.
But…what most osteopaths want is a simple breakdown of what they’re going to have to do in
order to comply.
Which means digging in to the detail. And that’s something which is very easy to put oﬀ till
another day – after all, you’ve got 3 years before you have to do anything, haven’t you?
(Answer: No, you haven’t got 3 years!)
Here’s a really quick breakdown of what you absolutely need to get done*:
1. Work out when you actually go on to the new system (don’t confuse your registration month
with your CPD-cycle start date)
2. Keep doing your CPD in as usual. Yes it’s 90 hours over the 3 years, but actually the
General Council recommends that you continue to spread it evenly. As before, at least half of
that 90 hours needs to be Learning With Others.
3. Make sure you get in the required amount of “Objective Activities” (NEW).
4. Make sure that you include the required amount of time on “Communication and Consent”
(NEW).
5. Record it all, showing which CPD Themes it relates to (NEW). And don’t forget that the
Osteopathic Standards will also change in September this year.
6. Include a statement of “reﬂection”. This is NOT the same as the statement of relevance that
we used to have to write (NEW).
7. At the end of each year, submit a form to the GOsC showing how much CPD you have
done, including how it all relates to the activities above (NEW).
8. At the end of the 3-year period, ﬁnd a fellow healthcare professional to peer-review your
CPD (NOT the same as peer observation), complete the 13-page form and submit it to the
GOsC (NEW).
As you can see, the terminology can be a bit confusing, and getting to grips with the detail is
going to take some eﬀort and, more importantly, take you away from what you’re really in this
profession for - treating patients.

*But that doesn’t mean you have to do it yourself!

Are you good at what you do?
Well. you‘re a highly trained, very skilled healthcare practitioner. Whatever your motivation,
you’re best oﬀ devoting your time to osteopathy. If you treat more patients, you help more
people to get better. If you treat more patients, you have a better income.
The more time you waste, the less you are able to do either of those things.
Here’s something to ponder. Really successful people (think Branson, Sugar, your local
orthopaedic consultant) do NOT do all their own donkey work. They value their time, and
they spend as much of it as possible doing what made them successful.
Don’t get me wrong - they’re all capable of doing the simple stuﬀ, and they make sure that it
gets done. They just don’t waste their own time doing the small stuﬀ themselves.

I’m not saying that CPD is a waste of your time.
Far from it. But all the associated clutter (travel, organisation, form-ﬁlling, reports, returns
and so on) is. It eats into your time, it keeps you away from patients, it causes you stress. And
none of that is good.
Some people take a pride in martyring themselves to admin. It’s almost a British trait “How’s it going?” “Not too bad, another late night trying to keep ahead of the paperwork, but
I’m struggling through.”
I bet Branson never says that.

How do you make it diﬀerent?
Famous old saying: if you keep doing the same things, you’re going to get the same results.
The Academy oﬀers you something diﬀerent - for a start, top quality CPD, covering all the
necessary topics, providing more than treble the required “Learning With Others”.
But we also provide something much more valuable: peace of mind. We can make sure that
you meet all the requirements of the new CPD system without you having to worry about it.
We’ll keep you on track, ﬁll in the forms, organise everything that’s necessary - all you have
to do is enjoy the learning, and get on with being a great osteopath.
It’s a bit like having your own Personal Assistant - someone to watch your back for you.
And the cost is actually much less than you’d probably spend on attending courses. Far less,
if you take into account all the travel and accommodation costs - never mind the lost
income from being away from clinic or the time you weren’t able spend with your family
(how precious is that?).

What makes The Academy diﬀerent?
A number of members I have spoken to told me they put oﬀ joining The
Academy because they thought we were just some faceless corporation,
hiding behind a website and trying to screw their money out of them.
I have to take the blame for that, I guess. I’m just an osteopath, trying to do
something great for the professsion, and I assumed that everyone would
realise that.

Steven Bruce
Registered Osteopath

So that’s the key diﬀerence: we’re humans! Call the oﬃce and you’ll speak to me, or Ana, or
Justin, or Kara. No electronic options, no recorded voice telling you “your call is important to
us (but nevertheless we’re too busy to answer it)”.
And every one of the team has one aim - making your life easier. Everything we do revolves
around that, and we all enjoy doing it. Ana’s job title is actually “Head of Making Your Life
Easier” (not that she needs any encouragement)!
It’s hard to come up with other diﬀerences, because noone else is doing what we do. I set
up this service in 2014 because I had experienced the diﬃculties and frustration (and costs)
myself of doing CPD the conventional way while trying to earn a living and still see
something of my family.
There have been some attempts to jump on our bandwagon, I know, but they all fall a long
way short of what we provide. They fall short in:

quality - we deliver near TV-standard, livestreamed CPD programmes, all fully

interactive. We don’t use webinar software (such as Zoom, or Gotomeeting) for our
main CPD - that’s why we call them “broadcasts”: they’re much higher quality.

quantity - we deliver more than treble the total amount of “Learning With Others”

required each year. That alone is almost double the total amount of CPD you need!

range - we don’t stop at a huge spectrum of CPD topics. We oﬀer advice on ASA

regulations, GDPR, sales & marketing, staﬀ contracts, websites...the list goes on. We’ve
even negotiated member discounts on clinical equipment, and we’re happy to use our
studio and ﬁlm gear to make website videos (free of charge) for our members.

We have never had less than a 5-star review on Google or Facebook.
We now have a proven track record of delivering an absolutely outstanding service to
osteopaths. And we’ve done this as a result of some very hard lessons learned over the last
4 years (particularly where the technology is concerned). I’m embarrassed to say that we got
some things badly wrong at the start - but that’s how we learned to get it right!
The bottom line is this - you have the opportunity to make a really smart decision here.
Take a look at part 2 of this pack and see for yourself how we can help you avoid any of the
stress involved in coping with your CPD needs under the new system.
If, when you’ve read it, you decide that you’d still rather pootle about doing all this stuﬀ
yourself, that’s ﬁne - at least it will be an informed decision. I think it could be the wrong
one. I think it could be a false economy. But it’s a question of how you see yourself (now
and in the future): do you equate yourself to an orthopaedic consultant, or to a massage
therapist? There’s nothing wrong with either answer. It’s merely a matter of just how stellar
you want your career to be.
If the next 2 documents don’t clarify things for you - please feel free to give me a call. My
personal line is 01933 328152.
Very best wishes,
Steven Bruce
Registered Osteopath/APM Director

